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Additional information

This section contains additional information required for annual reporting purposes that is not in the
main body of this report. It covers:

e workforce planning and performance data

o details of the Queensland Audit Office’s Audit and Risk Management Committee.

Workforce planning and performance data

The Queensland Audit Office takes a strategic planning approach to workforce management, in which
we focus on capability and capacity. Each year, we review our workforce needs during our business
planning process. This section provides data on our workforce.

Workforce numbers at 30 June 2022
Measure FTE

Total FTE — effective full-time equivalents 179.76

Note: MOHRI measures are for public service reporting purposes.

During 2021-22, our separation rate for permanent employees was 14 per cent, which compares to
2020-21’s rate of 13 per cent. No redundancy, early retirement, or retrenchment packages were paid
during the period.

The below table provides the Queensland Audit Office’s data on our workforce inclusion and diversity.

Workforce inclusion and diversity at 30 June 2022

EEO groups Number Percentage of workforce
(Headcount) (Calculated on headcount)

Women 99 51%
Women in leadership roles 10 33%
Aboriginal Peoples and Torres Strait Islander 0 0%
peoples

People with disability 6 3%
Culturally and Linguistically Diverse — Born 22 1%

overseas in a mainly non-English speaking country

Culturally and Linguistically Diverse — Speak a 38 19%
language at home other than English including
ATSI/ASSI languages

Number Percentage of workforce
(Headcount) (Calculated on headcount)
Man 96 49%
Woman 99 51%
Non-Binary 0 0%

Further information on how we manage, develop, and support our people is on page 8-9 of this report.
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Audit and Risk Management Committee

The below table provides the membership details of the Queensland Audit Office’s Audit and Risk
Management Committee.

Audit and Risk Management Committee 2021-22

Meetings Remuneration as Remuneration paid
attended per appointment 2021-22 including
letter pa* indexed inflation*
lan Rodin (Chair) Nov 2020-Oct 2023 4 $14,000 $15,664
Russell Banham Nov 2020—Oct 2023 4 $8,000 $8,160
Jeff Duthie Sep 2021-Aug 2022 4 $8,000 $8,160

Note: *All amounts exclude GST and do not include reimbursement of out-of-pocket expenses.

Further information on the functions of the Audit and Risk Management Committee is on page 14 of
this report.

QAO Audit Quality Sub-Committee

Member Meetings attended Remuneration as per appointment letter pa*
Russell Banham (Chair) 2 $5,000
lan Rodin 2 $4,000
Rajnish Padarath 2 $0

Note: *All amounts exclude GST and do not include reimbursement of out-of-pocket expenses.





